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Emigration, Employability 
and Higher Education in 
the Philippines
This book investigates the dilemma of educating students for future work in 
the context of the Philippines, one of the top sources of migrant labour in the 
world. Here, colleges and universities are expected to not only educate students 
for jobs within the country, but for potential employers beyond national borders. 
It demonstrates how human capital ideology reinforces such export-oriented ed-
ucation, creating an assumed relationship among academic credentials, overseas 
opportunity, and future migrant remittances. Findings indicate that attempts to 
produce migrant workers undermine the job security of college instructors, skew 
local curriculum towards foreign requirements, and challenge efforts to develop 
academic programs in line with local needs. As more developing nations turn 
to migration as a development strategy, colleges and universities face increasing 
pressures to produce future migrant workers who will have an advantage over 
other nationalities. This book emphasises the importance of understanding how 
this global phenomenon affects colleges and universities, as well as the teachers 
and students within these institutions. This book raises important questions on 
the role of universities in today’s global economy and the effects of contempo-
rary migration flows on developing countries.
Yasmin Y. Ortiga is a Lecturer at the College of Alice and Peter Tan, National 
University of Singapore.
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When I entered the University of the Philippines in 1999, half of my cohort wanted 
to enter medical school. By 2003, a global demand for health professionals had 
everyone, including practicing doctors, scrambling to become nurses instead. Our 
professors reminded us that as students of the country’s premiere public university, 
we must “pay back” through local service, the people whose taxes subsidised our 
tuition. Yet, beyond the classroom, politicians celebrated overseas Filipinos as “new 
national heroes,” implying that successful Filipino college graduates were those 
who brought their talents elsewhere. In many ways, these experiences inspired my 
interest in understanding the complex relationship between migration and higher 
education. What are schools for? And what does it mean to be highly educated in 
a world of conflicting demands and priorities? This book represents the time and 
effort of many people who supported my attempt to address these questions. I list 
some of these people below and apologise in advance to those I failed to mention.
A large part of this book was formed during my years at Syracuse University, 
where I was a doctoral student at the Cultural Foundations of Education pro-
gramme, and later at the Department of Sociology. My PhD adviser Prema  Kurien, 
supported this project from its inception and pushed me to find a place for my 
work in the sometimes frustrating world of academia. Every time doubts bubbled 
into the surface of my writing, Prema provided firm but kind advice, reminding 
me that while we may not overcome all the barriers to our work today, there is still 
much to look forward to in the future. I could not have asked for a better mentor.
My dissertation committee, Cecilia Green, Marjorie DeVault, Ansley Erickson, 
and Gretchen Purser, provided hours of feedback and consultation, teaching me 
important lessons that have shaped my identity as a scholar. I continue to look up 
to them as scholars who strive to produce work with meaning, not only for those 
we teach but also those who take part in our research. Graduate school friends saw 
this project through its many reiterations, over cups of coffee and plenty of baked 
goods. We did not always agree with each other, but in many ways, this is what made 
graduate school such a rich experience. Thank you Nicole Nguyen, Mitul Baruah, 
Jaya Bhatt, Rebecca Wang, Natalie Simpson, Tre Wentling, Wendy  Nastasi, Ynesse 
Abdul-Malak, Angie Meija, Ashley Taylor, Jenna Sikka, and  Lauren Shallish.
While I completed my dissertation in Syracuse, the transition from PhD 
project to book happened at the National University of Singapore. Professor 
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S Gopinathan commissioned this manuscript and provided much needed encour-
agement in pushing me to develop it into a book. It was also in Singapore where 
I was able to hone my ideas with a different group of scholars. During my time in 
the US, I had developed a habit of introducing myself as a “student of the sending 
 country” – a defence mechanism largely in reaction to an American sociology 
mainly concerned with the incorporation of immigrants and not the places they 
had left behind. In Singapore, I realised that I no longer needed such disclaimers 
because I was no longer alone. The College of Alice and Peter Tan, a residential 
college at the National University of Singapore (NUS), provided a perfect setting 
to think about the purpose of education amidst the pressures of university world 
rankings. Conferences and workshops at the Asian Research Institute connected 
me to fellow scholars devoted to studying issues of immigration within the Asian 
context. Meanwhile, friends both within and beyond academia gamely met me 
for lunch and dessert dates, especially during times when I felt the need to reward 
myself. Thank you to the ex-NIE Pinays, my Singapore makan group, Sara Lee 
San Jose, Alberto Corrias, Anjeline de Dios, Ex Cabanda, and Catherine Ramos.
My family supported me through my PhD journey, even as the world of aca-
demia continued to puzzle them. My siblings, Marco, Kara, and Selena, gave me 
unquestioning support, reaching deep into their social networks to find colleagues 
or friends who I could interview for my study. My father-in-law Horacio, a fellow 
educator in the Philippines, connected me to my first interview participants, despite 
our many disagreements on matters related to higher education. My Mama, Nancy, 
and my Papa, Sergio, worked hard to ensure that I could choose any college major 
I wanted, completely free of the pressure of having to contribute to the household 
income. This was a luxury that many of my research participants did not have.
My son Pepe and my daughter Tala came during the latter part of the writing pro-
cess. They provided much needed perspective, when my world was in danger of be-
ing subsumed in just research and writing. My husband Marvin has been my partner 
and confidant throughout this long academic journey. This book has meant many 
discussions and debates, held during 24-hour flights from the US to the Philippines, 
two-hour car rides through Manila traffic, and 10-minute walks from home to our 
offices at the NUS. His is the invisible work that shapes the best of my writing.
Lastly, I owe this research to the administrators, students, and teachers who 
took part in this study. Thank you for sharing your stories with me. In the course 
of my fieldwork, I met many educators who worked tirelessly to provide their stu-
dents with a well-rounded undergraduate experience, despite the many pressures 
to focus on employable skills and employer preferences. Beyond the rush to pro-
duce graduates for export, these educators focused on local concerns, organising 
research symposiums on national issues, emphasising community service, and 
integrating professional values into their teaching. Their efforts provided a hope-
ful glimpse into the true potential of higher education in producing active and 
critical citizens of the nation. Within the migration field, scholars have tended to 
define the subjects of their ethnographies in terms of those who leave and those 
who get left behind. My work is inspired by those who chose to stay.
In May 2013, my husband Marvin and I moved out of our Syracuse apartment, 
packing all our belongings into four balikbayan1 boxes for transport from the 
US to the Philippines. I was to begin a year of official fieldwork. Mang Ador 
(short for “Salvador”), a first-generation Filipino immigrant who ran a shipping 
service as a side business, came to pick up our boxes with his large truck. While 
almost 60 years old, Mang Ador maintained a day job as a medical technologist 
at St. Joseph’s Hospital in downtown Syracuse. He liked to boast that he had 
shipped boxes for Filipino graduate students since the late 1990s, and many of 
his former customers were now established businessmen and state officials in the 
Philippines. As he and Marvin pushed our boxes from the porch to the sidewalk 
to his mechanised trolley, I joked that perhaps his lucrative shipping business 
will allow him to finally retire soon. “I want to retire!” Mang Ador puffed as he 
loaded the last box onto his truck. “But they have a shortage of med techs here. 
So many openings, no qualified applicants. Nagpapahanap na nga ako sa atin eh 
[I even started asking around if there’s anyone interested in applying from back 
home].”
I did not think much of Mang Ador’s statement until three weeks later, when I 
found myself sitting at the office of Albert Trinidad, the president and owner of a 
large, for-profit university in Manila. Albert was one of my first interviewees and 
we had kept in touch through the years. An accountant by training, he always 
began the conversation by talking about enrolment statistics. This time, he had 
a big prediction for the coming years. “There’s a jump in people taking medical 
technology… I heard there’s a big gap abroad,” he confided. “We’re going to ex-
pand the programme, my problem is that I will have a hard time finding faculty.” 
Thinking back to my brief conversation with Mang Ador, I asked Albert whether 
this increase in medical technology majors signalled a long-term demand for the 
degree. “Mukha! [It looks like it!]” Albert replied confidently. He claimed that 
friends from government agencies and private school associations have noticed 
the same trend. In fact, other universities were already marketing the programme 
to senior high school students.
One might find it ludicrous to think that the lack of specific professionals 
in a place like the US could lead to the subsequent expansion of university 
programmes in a small nation thousands of miles away. Yet, in my home country, 
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the Philippines, such a phenomenon is hardly surprising. Already one of the 
world’s top sources of migrant labour, the Philippines has become widely known 
for training its citizens for overseas jobs in the hope of maximising the monetary 
remittances they will eventually send back home (De Haas 2005; Rodriguez 
2010). I myself graduated at the height of the nursing boom of 2003, when 
news of the American embassy “giving away green cards” to healthcare workers 
sparked a proliferation of nursing schools and a massive number of aspiring 
migrants seeking nursing degrees. This book delves deeper into this process, 
investigating how Philippine colleges and universities actually educate gradu-
ates to become productive workers for other countries. I study these schools 
as institutions embedded within a commodity chain of migrant labour, where 
developing nations fill the human capital needs of wealthier nations higher up 
the chain. How do Philippine higher education institutions attempt to produce 
migrant labour and adjust to changing demands overseas? How do global dis-
courses on human capital and education reinforce this production process? More 
importantly, how does this process affect educators and aspiring migrants?
As is the case in many other countries, Filipino families perceive college 
education as a means towards gainful employment. Yet, in the Philippine 
context, such expectations intersect with state labour export policies and a 
pervasive culture of migration, reinforcing the belief that higher education will 
immediately lead to high-paying jobs overseas. As news of labour shortages in 
particular fields emerge, school owners and administrators rush to offer college 
majors in line with such ‘needs,’ instituting large-scale institutional changes in 
relatively short periods of time.
Albert’s sudden interest in medical technology and his quick decision to 
expand the programme within his university demonstrate how rapidly these 
supposed overseas demands can create change within local institutions. I actually 
began my research only focusing on nursing education, due to a large demand 
for nursing degrees that stemmed from international healthcare shortages in the 
mid-2000s. Yet, in the middle of my fieldwork, news of the growing hospitality 
industry in Singapore and Dubai led to an increasing number of programmes in 
Hotel and Restaurant Management (HRM), forcing me to expand the scope of 
my project. The sudden uptick in medical technology students – at a point where 
I could no longer include this field in my study – indicates how quickly things 
can change within Philippine colleges and universities, depending on labour 
demands beyond national borders.
At the same time, hearing Mang Ador and Albert talk about the opportunities 
for Filipino medical technologists in the US underlines the need to question 
whether higher education institutions can truly create a supply of employable 
graduates that matches foreign employers’ demand. In seeking to understand 
how schools produce future migrant workers, it is easy to espouse the image of a 
school as a factory, manufacturing labour to be exported to employers overseas. 
Yet, unlike factories that simply work to fill specific job orders, ideas of what pro-
fessions will be in demand originate from multiple sources and in a wide variety 
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of forms. News of open positions within particular fields can come from state 
officials, recruitment agencies, school owners with overseas contacts, and even 
individual immigrants like Mang Ador, who transmit news of job opportunities 
to family and friends in their home communities. In the Philippines’ largely pri-
vate higher education system, school owners like Albert often make big decisions 
based on just one of these sources. Filipino economist Edita Tan (2009) criticises 
such decisions as often misinformed, given that some “labour gaps” in particu-
lar nations are not as massive as anticipated or simply do not require a four-year 
university degree. Tan’s work has since focused on providing more comprehensive 
sources of information to guide both students and higher education institutions.
In contrast, this book does not aim to suggest a more efficient way of 
matching available overseas jobs with the types of degree programmes within 
Philippine colleges and universities. Rather, my research investigates how well 
these institutions actually fulfil their role as producers in the global exchange of 
migrant labour and what problematic outcomes result from their attempts to do 
so. What does it mean to make Filipino graduates employable to foreign employers 
and what are the costs of translating global needs into local curricula? In the 
following chapters, I show how Philippine higher education institutions do not 
merely react to student demands for particular majors, but also encourage the 
pursuit of these degrees by expanding school programmes and marketing them 
to students. This book describes what happens when colleges and universities 
seek to produce human capital for export, and global labour demands shape 
academic priorities in local classrooms.
Education and emigration
Researchers have generally portrayed migrant-sending nations as passive observers 
to emigration, where state leaders and agencies remain helpless in stemming 
the departure of its citizens to other nations. Only in the last decade have 
scholars recognised how institutions within migrant-sending countries actually 
facilitate migration outflows, and in fact, channel people towards particular jobs 
and destinations (Acacio 2008; Rodriguez 2010). For many of these countries, 
encouraging emigration has come to serve as an effective development strategy, 
where overseas remittances play an integral role in augmenting local economies 
(Levitt and de la Dehesa 2003). Such strategies include the explicit education 
of students for overseas markets to maximise their likelihood of obtaining well- 
paid jobs overseas (Phillips 2009). As noted by De Haas (2005, p. 1272), many 
of these governments intentionally create “surpluses of certain categories of 
the highly skilled,” with the assumption that these individuals will send money 
back to their families after they leave the country. To understand the issues 
and challenges that might result from this process, it is important to situate 
export-oriented education in between two areas of study: a growing litera-
ture on the changing role of higher education in a global economy, and the 
interdisciplinary study of the brokering of migrant workers.
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The employability agenda
While schooling has always been regarded as preparation for work, the last few 
decades have seen the emergence of a global discourse where human skill and 
ability are treated as forms of physical capital much like monetary or natural 
resources (Becker 1964, 2002). To become employable, one must accumulate 
“human capital” through higher education, with the assumption that more ed-
ucation represents a higher level of skill. These academic credentials suppos-
edly determine one’s position in the labour market and subsequent economic 
returns (Brown, Green, and Lauder 2001; Carney 2003). Numerous scholars 
have shown how this discourse permeates state policy and practice, promoting 
the belief that a nation’s social and economic progress relies on a well-educated 
and highly skilled citizenry (Apple 2000; Guile 2006; Powell and Snellman 
2004). These studies describe how human capital discourse fuels a global “war 
for talent” (Brown and Hesketh 2004, p. 84), where governments must accu-
mulate human capital, either by enhancing the skills of its local labour force or 
by attracting the “best and the brightest” across the world (Baker and LeTendre 
2005; Kapur 2005; Lloyd and Payne 2002). The demand for more highly 
skilled professionals reignited questions of brain drain or how the movement of 
skilled workers disadvantages poor countries (see Bhagwati and Hanson 2009; 
 Robertson 2006; Vinokur 2006). In such cases, policymakers defined “high 
skills” as knowledge embodied by international students, and elite professionals 
in the fields of science, technology, engineering, and math (STEM) (Cerna 2016; 
Guruz 2008).
Human capital ideology also prompted massive state investments in higher 
education and the growth of research universities in places like Asia and the 
Middle East (Collins and Ho 2014; Knight 2011). In particular, human capital 
ideals heightened pressures on universities to produce graduates who had the 
skills to fill the needs of a competitive market (Labaree 1997, 2012). Grubb and 
Lazerson (2006, p. 295) describe these ideas as part of an “education gospel,” 
or the belief that education is the best means to national development and that 
schools must be reformed according to economically driven goals. The use of 
the term “gospel” indicates that these ideas have been widely accepted as truth, 
despite the fact that few studies have empirically validated such claims. Critics 
have argued that this “employability agenda” forces colleges and universities 
to cater more to industry demands, often at the cost of knowledge production 
and learning (Harvey 2000, p. 9). Given such utilitarian goals, they believe that 
universities will come to act more like commercial businesses, treating students 
like commodities to be produced for the market (Apple 2000; Currie 2004; 
Olssen and Peters 2005). In places like the US, such beliefs have manifested in 
university curricula driven towards occupational preparation and diminishing 
support for programmes like the arts and humanities.
Despite such pressures on universities, researchers find that only a small 
proportion of jobs in the market require high skills. Income inequalities remain 
despite the growing number of college graduates (Collins 2002; Kauppinen 
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2012), and graduates of elite universities continue to have an advantage over 
those from lower-ranked institutions, creating horizontal stratification among 
college-educated workers (Brown, Green, and Lauder 2001). In this sense, the 
accumulation of education credentials is not a solution to poverty but a means 
of sorting people into different segments of the labour market. Yet, as college 
degrees become a necessary requirement for work, young people invest more 
and more resources on education, often with few guarantees that they will 
obtain their desired jobs in the future (Brown 2003; Brown and Hesketh 2004; 
Tomlinson 2008).
In this book, I hope to reveal how human capital ideology is manifested 
in the context of the Philippines, where Filipino parents and relatives often 
encourage children to pursue overseas work in order to “take on the ‘mission’ 
to be economically helpful to their families” (Barber 2008, p. 1272). In line 
with the human capital discourse, Filipino parents and relatives encourage 
children to pursue college majors associated with overseas labour demands, with 
the assumption that education will provide them a better chance of success in 
their host countries (Barber 2008; Asis and Battistella 2013). I investigate how 
Philippine higher education institutions take advantage of such aspirations by 
offering majors that purportedly enhance students’ overseas employability. I do 
so by linking human capital ideology to our understanding of how migrant. 
labour is valued and exchanged in the global market, and how schools now play 
a role in its production.
The ideal migrant worker
Numerous scholars have investigated how employers within receiving nations 
produce images of ideal migrant labour, often based on gendered and racialised 
assumptions about different groups. These studies reveal how employers seek 
migrants for their assumed docility and submissiveness, imposing work policies 
that force migrants to embody these stereotypes (Donato and Bankston 2008; 
George 2005; Liang 2011). In particular, scholars find that employers use racial-
ised discourses to rank different ethnic groups according to their perceived fit 
with a particular type of work. This process creates what Waldinger and Lichter 
(2003, p. 8) call a “hiring queue,” where certain jobs are linked with a group 
of people who supposedly possess the right character traits to do the work well. 
Such ideals have become so pervasive that few employers question whether these 
workers see themselves in the same way (Elson and Pearson 1981; Salzinger 
2003). Feminist scholars argue that this discourse disadvantages migrant women 
from Third World countries the most, given that these women are often por-
trayed as willing to do the most menial tasks for the lowest pay (Acker 2004; 
Glenn 2002).
Yet, such research locates the production process solely within receiving 
countries. As noted earlier, existing studies focus mainly on how migration 
flows are socially organised within sending communities (see Kurien 2002; Kyle 
2000; Massey et al. 1990). Only recently have scholars begun to investigate 
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how institutions within sending countries can deliberately produce workers for 
the global market. As Rodriguez and Schwenken (2013, p. 376) argue, “Private 
business actors such as recruiters, employers or money lenders, state agencies, 
non-governmental organisations, and last but not least, the migrants themselves 
engage in a wide array of disciplinary and regulatory techniques of forming 
ideal migrants for different ends.” For example, sending states like Mexico 
have moved from condemning migrants as opportunists to honouring them 
as modern- day heroes who keep the nation’s economy afloat (Fitzgerald 2009; 
Levitt and de la Dehesa 2003). In the Philippines, state institutions and 
 private recruitment agencies actively promote overseas employment opportu-
nities to its citizens while marketing Filipinos as desirable workers, referring 
to supposedly cultural values such as loyalty, diligence, care, and the  capability 
to multitask (Rodriguez 2002, 2008). Anna Guevarra’s (2010) research on 
Philippine recruitment agencies shows how labour brokers did not only consider 
themselves providers of employment, but also “‘makers’ of the country’s heroes” 
(p. 105). Similarly, Li-Fang Liang’s (2011) work on Indonesian and Filipino 
live-in caregivers shows how recruitment agencies take pains to train would-be 
migrants to make themselves more attractive to potential employers, coaching 
them how to speak or dress for interviews. Scholars describe this process as the 
formation of ideal “subjects,” mainly through state regulatory frameworks and 
dominant discourses about migrant workers (Barber 2008). This literature high-
lights the need to understand how individuals attempt to embody the image of 
an ideal migrant even before they leave home.
Despite this growing scholarship, few researchers recognise the role of higher 
education institutions in producing future migrant workers. Existing studies 
have focused mainly on the training of aspiring migrants for specific profes-
sions such as nurses (Choy 2003; Masselink and Lee 2010; Yeates 2010) and IT 
workers (Ali 2007; Xiang 2007). In contrast, this book reveals how Philippine 
universities and colleges, as a whole, take part in export-oriented education. I 
draw from the work of Nicola Yeates (2009a, 2009b, 2010), which portrays 
colleges and universities as part of a migrant labour commodity chain, where ed-
ucational institutions within migrant-sending countries supply nurses to foreign 
employers, similar to the way Third World factories assemble goods for First 
World corporations.2 In line with Yeates’ framework, I argue that Philippine 
higher education institutions attempt to educate would-be migrants for over-
seas jobs by enacting an ideal notion of flexibility, similar to the strategies 
implemented by today’s global factories. Here, school owners and administra-
tors quickly shift manpower and resources to in-demand programmes, hoping 
to produce the ‘right’ type of workers at the right time. Yet, I also use the 
commodity chain analogy with caution. On the one hand, it is clear that an 
increasing number of Philippine colleges and universities treat their graduates 
as mere commodities, to be traded in the global market of migrant labour. In 
an early interview, a school administrator explicitly referred to nursing and mar-
itime engineering students as their “export products” because they are likely to 
leave the country for overseas work after graduation. Yet, as Karl Polanyi (2001) 
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notes, labour itself is a fictitious commodity, in that its production does not fol-
low the same process as the manufacturing of things. Graduates are not simply 
bought and sold among schools and employers, and higher education institu-
tions do not accept enrollees to fill job orders from future employers. In using 
the metaphor of a commodity chain, there is a risk of assuming migrant labour 
comes in one form, uniformly produced by different colleges and universities. 
I argue that the subject of the ideal migrant is not a standard idea transmitted 
from foreign employers to migrant-sending countries. Rather, this book shows 
how school owners, educators, and state officials espouse different ideas of the 
necessary skills and knowledge needed by would-be migrants. I also argue that 
such constructions of necessary skill depend heavily on students’ backgrounds, 
in particular their socio-economic class status within Philippine society.
Studies on Philippine migration have tended to be split along the boundaries 
of a highly segmented market of migrant labour, with a mobile elite of highly 
educated professionals at one end, and a majority of “low-skilled” workers taking 
on blue-collar jobs in construction and domestic work at the other end. In some 
ways, this book shows how the borders between these different groups are not 
as rigid as they seem. The aspiring migrants in this book are not all part of the 
global professional elite, with the capital to move easily across borders. Yet, they 
aspire towards these positions by investing in higher education. These individuals 
rely on multiple sources of information, including state agencies, other migrants, 
and relatives abroad. These different images sometimes contradict each other, 
leading to conflicting aspirations on the ground. This book recognises aspiring 
migrants’ agency in shaping their own migration trajectories. However, my 
research also shows how many aspiring migrants remain unable to realise their 
dreams, given an unequal higher education system and an unforgiving labour 
market that often exploits the labour of young college graduates.
The case of the Philippines
Migration has always been part of Philippine history. As early as the Spanish 
colonial period (1521–1898), young men from elite Filipino families travelled to 
Europe as students, seeking higher education in medicine and law. When Spain 
sold the Philippines to the US in 1898, Filipinos became American citizens and 
entered the US through two very different migration streams: either as manual 
labourers for American plantations and factories, or as elite scholars in prestigious 
US universities (Espiritu 2003; Takaki 1998). This migration outflow continued 
even after the Philippines became an independent nation in 1946, as Filipinos 
found other opportunities to leave the country by joining the American military 
or the US Exchange Visitor Programme (Choy 2003).
As political instability and economic problems pushed more Filipinos to seek 
overseas employment, migration industries grew within the country, offering 
placement services for individual workers hoping to find better opportunities 
abroad (San Juan 2009; Guevarra 2010). In the 1970s, then president Ferdi-
nand Marcos chose to institutionalise the migration process, turning labour 
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export into an economic strategy for national development. He established 
three state agencies to take charge of the “development, promotion, regulation 
and implementation of the labour export programme” (Rodriguez, 2010): the 
Overseas Employment Development Board (OEDB), the Bureau of Employment 
Services (BES), and the National Seaman’s Board (NSB). Marcos justified this 
move as a provisional measure meant to address domestic unemployment rates 
and the rise of unscrupulous placement agencies that took advantage of aspiring 
migrants. This period saw a general policy shift towards “managing” migration 
outflows instead of trying to prevent people from leaving the country (Acacio, 
2008, p. 104). Here, government bodies made concentrated efforts to direct 
the movement of people through official channels, thus “allowing for greater 
transparency in labour transfers, employment conditions, migrant earnings, and 
foreign exchange remittances.” The state took charge of certifying migrants’ 
exit papers and qualifications, ensuring their safety, and brokering their labour 
to potential employers. In 1983, Marcos created Executive Order 857, requiring 
workers to send their remittances through Philippine banking institutions. This 
policy allowed the state to profit from the massive inflow of foreign currency into 
the country. The following administrations did nothing to change this policy, 
even as government officials lamented the growing number of Filipino workers 
leaving their families to work abroad.
Towards the late 1980s, news of the exploitation of Filipino overseas workers 
sparked widespread protest in Philippine society, forcing government officials 
to temporarily suspend the deployment of domestic helpers and other workers 
deemed vulnerable to abuse. Still, the state continued to deploy an increasing 
number of workers until the 1990s, when state officials admitted that migration 
was no longer a short-term solution but a permanent institution that would 
continue to shape government policies. By the time the administration of Gloria 
Macapagal-Arroyo took power in 2000, the Philippines’ labour-brokering 
system had become a global enterprise, with state agencies playing a more active 
role in searching for “new markets” in popular destination countries (Asis 
2006). Subsequent leaders have since distanced themselves from this aggressive 
stance towards labour export. Current president Rodrigo Duterte even declared 
that his administration would focus on providing better job opportunities 
so that overseas work will “soon just be an option” for Filipinos (Corrales 
2017). However, a month later, he announced plans to establish a government 
department specifically for overseas Filipino Workers – a move that critics felt 
contradicted his earlier promise to focus on preventing Filipinos from having to 
leave the country for work (Avendano 2017).
The Philippines’ long history of emigration has made it a popular subject 
of study among migration scholars. In recent years, researchers have been 
particularly interested in the role of state agencies in recruiting, marketing, and 
deploying Filipino labour to foreign employers. Rodriguez (2008, p. 8) labels 
these practices as part of the state’s “labour-brokering strategies,” where institu-
tional and discursive practices work to generate profit from the remittances that 
migrants send to their families back home. This intentional brokering of Filipino 
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labour is reinforced by a powerful national narrative that upholds Filipino 
overseas workers as the country’s “new national heroes” (bagong bayani) due to 
their important monetary contributions to the country’s economy. Scholars have 
shown how this discourse allows state agencies to promote nationalism among 
Filipinos overseas, while encouraging overseas work as an ideal life goal (Asis 
2006; San Juan 2009).
While given less scholarly attention, the development of the Philippines’ 
labour-brokering strategies came with the emergence of a higher education 
system geared towards producing employable migrant workers. In recent 
years, international policymakers have touted the Philippines as a nation cur-
rently approaching a “demographic sweet spot,” where a large proportion 
of the population will be able to enter the labour market and contribute to 
local development (Asis and Battistella 2013).3 Given the lack of jobs within 
the country, policymakers have touted the training of Filipino students for 
global opportunities as the best way to make use of a growing labour force 
(Gonzalez 1992; Ruiz 2007). Organisations such as the World Bank and the 
International Labour Office (ILO) have also commended the country’s colleges 
and universities4 for their effective “supply response” to global labour needs 
(Tan 2009, p. 9). While Filipino migrant workers fill low-wage jobs in construc-
tion and domestic work, they are also highly represented in various skilled and 
semi-skilled positions, from nurses and physical therapists to marine engineers 
(Alburo and Abella 2002; Battistella and Asis 2013). Recent trends indicate 
that many Filipino students pursue certain college majors as a means to obtain 
overseas work, challenging the assumption that migration simply results from the 
absence of good jobs within the country. In particular, Philippine media report 
the “oversubscription” of college majors perceived to offer greater employability 
overseas (Jimenez-David 2008). While nursing programmes experienced the 
biggest increase in enrolment, other majors have gone through similar demand 
cycles, supposedly sparked by news of labour shortages abroad (Masselink and 
Lee 2010; Overland 2005). These trends call for a deeper understanding of 
how schools attempt to produce migrant workers, and who are the individuals 
affected by this process. In this book, I focus on two majors associated with 
overseas demand: Nursing and HRM.
Nursing
Philippine Nursing education and migration can be traced as far back as the early 
1900s, when American colonial officials established the first nursing schools in 
the country. Nurses moved easily between the Philippines and the US, travelling 
as exchange students, interns, and eventually as beneficiaries of a special work visa 
category.5 The move towards producing nurses for foreign employers is a more 
recent phenomenon, as growing healthcare demands within developed nations 
have led to a worldwide demand for migrant nurse labour (Brush and Berger 
2002; Rother and Lavizzo-Mourey 2009). Among receiving countries, the US 
is the most active recruiter, with scholars estimating a shortage as large as one 
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million registered nurses by 2020 (Buchan 2006; Keuhn 2007). The Philippine 
state eagerly promoted Filipino nurses as the ideal manpower to address such 
global nursing shortages, with government-regulated agencies marketing 
Filipino women’s inherent ability to do care work (Guevarra 2010). To date, 
the Philippines is the leading supplier of migrant nurse labour (Guevarra 2010; 
Yeates 2009b), deploying nurses to more than 50 countries across the world.6 
For many Filipino nursing students, the US remains the ideal destination – a 
belief strongly informed by the country’s history as a former American colony, 
but also reinforced by the promise of higher wages and the best possibility of 
permanent settlement as compared to other receiving nations like Japan and 
Saudi Arabia (Amrith 2017; Buchan 2006) (Figure 1.1).
Scholars have attributed the overseas success of Filipino nurses to the 
country’s nursing schools – in particular, their ability to adjust curriculum to the 
needs of foreign employers. As an older profession, Filipino nurses have several 
well-established organisations, all of which are actively involved in the formation 
and delivery of nursing education (Cabanda 2015). In places like the US and UK, 
scholars have pointed to the inability of nursing programmes to train a sufficient 
pool of registered nurses for local hospitals. Such programmes are often unpop-
ular among native-born students due to the difficult nature of nursing work. US 
colleges and universities also suffer from a lack of qualified nursing faculty and 
can only admit a limited number of students (Aiken, Cheung, and Olds 2009; 
Gordon 2005; Rich and Nugent 2010). In contrast, enrolments in Philippine 
nursing schools have expanded along with the worsening shortage of nurses in 
developed nations (Acacio 2008; Choy 2003). In the early 2000s, foreign nurse 
recruitment to the US sparked an unprecedented demand for nursing degrees 
and the rapid proliferation of nursing programmes in both private and public 
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Figure 1.1  Filipino Professional Nurses Deployed Overseas, 2000–2015.
Source: Philippine Overseas Employment Agency.
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institutions across the country. Philippine state officials generally celebrated the 
expansion of nursing education as an opportunity for both aspiring migrants 
and the Philippines as a whole.
However, despite the popularity of nursing education as a steppingstone to 
migration, practising nurses within the Philippines continue to struggle with 
low status and poor work conditions, similar to the struggles faced by nurses in 
other developing nations. In many ways, Filipino nurses face the ironic dilemma 
of having a high social status only when they are working outside the Philippines. 
Such contradicting images about the benefits of the profession then undermine 
efforts to raise wages for nurses in Philippine hospitals, as most lawmakers 
regard nurses as likely to migrate and therefore too privileged to deserve special 
attention from the government (see Cabanda 2017). In recent years, the nursing 
leaders also faced the problem of a growing number of unemployed nursing 
graduates, most of whom had taken nursing to leave the country, yet were unable 
to do so. This book explores these outcomes in the coming chapters.
Hotel and restaurant management
Unlike Nursing, HRM is a relatively newer field in higher education. Historically, 
hospitality services were taught as a vocational course, where programmes 
focused on training students to perform “operational skills” such as cleaning 
hotel rooms, providing restaurant services, and the use of property management 
software (Harkison, Poulston, and Kim 2011, p. 378). Only in the last few 
decades did universities and colleges start to offer four-year degrees in hospitality 
management, with the intention of providing students with a deeper under-
standing of the hospitality industry in the context of a wider market. Drawing 
similarities to other professional programmes such as education and law, 
proponents of the four-year hospitality degree argued that college students 
interested in working in the hospitality field must be able to “lead the industry 
rather than follow it.” While vocational courses on hospitality services continue 
to exist, such courses were meant for rank-and-file employees hired to perform 
limited tasks within the hotel. In contrast, hospitality management graduates 
were expected to eventually take on senior positions, where they could “anticipate 
the future needs of the industry and provide the research and leadership that will 
chart the path” (Jayawardena 2001, p. 311).
In the Philippines, hospitality management became a recognised bachelor’s 
programme in the late 1970s and it was not associated with overseas opportunities 
until the mid-2000s. While Filipino migrant workers were heavily represented in 
hotels and restaurants overseas, the four-year academic degree was not seen as a 
required credential to obtain such jobs. Unlike the case of nursing, it is unclear if 
the HRM degree is really a necessary qualification for better opportunities in the 
international hotel industry.7 Studies in Australia and the US find that employers 
still place more emphasis on operational skills when hiring new employees. 
Other studies find that while employees need a post-secondary degree to be 
promoted to a managerial role, there is little difference between a diploma and 
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a bachelor’s degree. Meanwhile, the global tourism industry continues to run 
on the labour of low-wage, contractual workers – not the industry leaders that 
hospitality programmes seek to produce. As such, there is a mismatch between 
the expectations of four-year degree holders and the realities of what jobs they 
are likely to get after graduation (Raybould and Wilkins 2005). These issues 
have led to a growing support for matching hospitality programmes to the needs 
of the hotel industry, such as putting back the emphasis on vocational skills in-
stead of general management knowledge. Yet, hospitality researchers argue that 
graduates can easily catch up with their operational skills after 12 to 18 months 
on the job, while deeper management skills and critical thinking skills are better 
learnt in higher education institutions (Harkison, Poulston, and Kim 2011).
In the Philippines, this problem is exacerbated by the fact that HRM graduates 
do not have a professional board exam. While hospitals require nursing graduates 
to pass the board examinations before working with patients, such is not the 
case for hotels and restaurants looking for managers. As such, HRM graduates 
compete with other college majors in obtaining jobs within their industry, and 
there is only a loose definition as to what jobs they are qualified for. These 
conflicting ideas regarding the identity of a hospitality management degree have 
led to a wide variety of programmes, each with its own philosophy as to how 
students must be prepared for their future careers.
Sites for convergence: a reflection on method
Ethnographic research has generally entailed a commitment towards 
understanding how people pursue their everyday lives and how they make 
meaning of these experiences. In contrast to experimental methods that bring 
subjects into the laboratory, ethnography requires that research be done within 
the participants’ natural setting (Bogdan and Biklen 2007; Emerson 2001). In 
designing this project, I sought to achieve the same attention to context that 
defines ethnographic work, yet as I began my research, I found myself struggling 
to define what my setting actually was, and how findings from this specific site 
contributed to a broader understanding of social reality. For one, my research 
topic and method seemed to contradict each other. I drew from the literature on 
international migration but my participants were all individuals who technically, 
had not left the country. I also claimed to be a scholar interested in understand-
ing the global, yet my work was rooted in local context and circumstance. I then 
faced the question of how to investigate a broader migrant labour commodity 
chain within Philippine university classrooms.
To address this dilemma, I drew from anthropologist Daromir Rudnyckyj’s 
(2010) definition of the field as a site of “convergence,” where global forces, 
ideologies, and structures interact with local institutions, norms, and practices. 
As noted in this chapter, global discourses on human capital and the knowledge 
economy have dominated policy discussions on development, emphasising the 
need for nations to invest in creating a highly educated citizenry. The last decade 
has also seen a worldwide celebration of migrants as agents of development, with 
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the World Bank citing monetary remittances as a key resource against poverty. 
As I spent more time within Philippine colleges and universities, I realised that 
these global forces came together with the aspirations, knowledge, and beliefs of 
Filipino educators and students. I then saw my research as a means to reveal the 
very concrete ways these convergences played out in people’s lives.
First, I studied how these global “forces” manifested in Philippine state policy 
and institutions by analysing annual reports, internal newsletters, and brochures 
from Philippine government agencies involved in the recruitment and deploy-
ment of migrant workers: the Department of Labor and Employment (DOLE) 
and the Philippine Overseas Employment Administration (POEA). I then com-
pared these to similar documents obtained from the Philippine Commission on 
Higher Education (CHED), the agency tasked with regulating and monitoring 
higher education institutions within the country. I gathered documents begin-
ning from the Philippines’ labour export policies in 1974 to the present. The 
purpose of this document analysis was to understand how global discourses of 
human capital and education permeated public discourse, and shaped institu-
tional policies on the ground.
Interviews with educators and students, and participant observation at two 
local universities provided important insight as to how the convergence of global 
and local factors affected everyday life within higher education institutions. I 
conducted interviews with three groups of participants. The first group included 
government officials and school administrators, while the second group 
comprised 142 college instructors and students from Nursing and HRM.8 
These interviews allowed me to compare the experiences of instructors in these 
two programmes and determine how their teaching is affected by different la-
bour demands in the global market. I asked instructors how they perceived their 
role in preparing students for overseas jobs, what they considered the challenges 
of their work, and how they negotiated the expectations of school owners and 
students. In student interviews, I asked participants how they chose their college 
majors, their struggles in the programme, and their thoughts about future job 
prospects.
The last group comprised 30 individuals who graduated from nursing 
programmes between 2005 and 2014, and were unable to find work overseas. This 
period encompasses the boom and bust of nursing education in the Philippines. 
I contacted interviewees by asking clinical instructors to refer me to students 
who had recently graduated. These initial interviewees then recommended me to 
friends and classmates who also obtained nursing degrees. I also tested the scope 
of my social network by asking friends and family to connect me to nursing 
graduates. At the time I conducted my interviews, none of my interviewees were 
working full-time in the hospital. I asked nursing graduates why they decided to 
pursue nursing as a profession, how they experienced the decline in demand for 
nursing degrees, and their experiences looking for work after graduation.
It is important to note that in the case of nursing, the boundaries between 
the last two groups were often blurred. At the height of the nursing boom (mid 
2000s), fresh graduates were immediately hired as instructors, even with limited 
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hospital experience. As such, people went from being students to instructors in 
a span of six months. I also found that many of the nursing graduates who had 
left the profession were actually former clinical instructors, having moonlighted 
in nursing schools at one point in their careers. These interviewees talked about 
their experiences by shifting between different perspectives, speaking either as 
former nursing students and instructors, or as former nurses who were no longer 
practising the profession.
I complemented these interviews with participant observation at two mid-
tier private universities in Metro Manila. I looked at how educators from Nurs-
ing and HRM programmes negotiated the anticipated demands of foreign 
employers and how they translated these into classroom practices. I also observed 
how school administrators communicated their expectations to instructors, 
and how such work was monitored and rewarded. Lastly, I attended practicum 
classes and school events in Nursing and HRM, where faculty members tried to 
teach the globally competitive skills that they believed their students needed for 
future work. These observations allowed me to see how the convergence of global 
discourses on migrant employability within local higher education institutions led to 
many problematic outcomes that even the labour-brokering state failed to anticipate.
Being a Filipina researcher helped me build rapport with my participants, given 
that I spoke Tagalog and had gone through the Philippine higher education 
system as an undergraduate. Previous studies on Philippine migration have 
argued that most Filipinos speak English fluently, and the use of local languages 
was not too much of an issue for foreign scholars. Yet, in my own experience, I 
found that participants became visibly relaxed when I shifted to Tagalog during 
our interviews. Students and faculty jokingly told me that speaking in English 
gave them a “nosebleed.”9 With the exception of my interviews with government 
officials and some students from a college that catered to wealthy families, the 
majority of my interviews were conducted in Tagalog.
However, my ‘foreign’ affiliation as a researcher from an American university 
was a key factor in gaining the trust of school officials. One administrator 
claimed that some researchers were simply ‘spies’ sent by other universities. This 
experience made me realise how fierce the competition was among Philippine 
higher education institutions, and that school owners spent massive amounts 
on marketing and facilities in order to attract tuition-paying students. These 
encounters reminded me that I had the privilege of presenting myself as somewhat 
neutral, especially compared to other Philippine-based scholars who were also 
interested in doing research on local higher education institutions.
Despite this advantage, I found that gaining access to individual classrooms 
remained a difficult part of my research. While administrators endorsed my 
study, instructors were stiff and uncomfortable whenever I was in the classroom. 
I later found that this behaviour was due to the immense pressure from school 
administrators, where instructors were either afraid of being retrenched or over-
worked because of the large number of students. With the rise in substandard 
programmes offering popular majors, universities were also highly monitored by 
a variety of organisations. In one HRM class, the instructor asked me if I was 
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with the International Organization for Standardization, the Philippine Associa-
tion of Colleges and University Commission on Accreditation, or the Philippine 
Commission on Higher Education. This experience made me realise that my 
presence prevented instructors from acting naturally, given that they associated 
me with other accreditors who had come to evaluate university programmes.
I eventually realised that a better strategy for participant observation was to 
individually approach instructors I had already interviewed. These instructors 
already knew my background and were aware that I was not ‘evaluating’ them. In 
some cases, I would invite instructors for coffee or merienda (afternoon snacks) 
right after their class, and we would process their teaching experience together. 
Not all of these conversations were relevant to this study, but it did give me a 
better understanding of their work. I learned to see these institutions not only in 
terms of their administrators’ interests, but also from the point of view of teachers 
who were sincere about their efforts to help their students. This data revealed the 
actual labour of producing graduates for jobs found beyond national borders, as 
well as the struggles individual educators faced in their everyday work.
Overview of chapters
This book begins with a historical analysis of how Philippine higher education 
institutions have come to play an important role in the production of future 
migrant workers. While existing studies on the Philippines have shown how state 
agencies recruit and market Filipino labour to foreign employers, Chapter 2 shows 
that private higher education institutions dominate the task of skilling aspiring 
migrants for work overseas, and have become somewhat responsible for maintain-
ing the Philippines’ advantage over other migrant-sending countries. I discuss how 
human capital discourse intersects with a popular notion that overseas workers are 
the Philippines’ biggest assets, reinforcing the belief that higher education is the 
key to aspiring migrants’ future employability and the nation’s overall economic 
development. I also demonstrate how universities serve as a convenient scapegoat 
when there are dips in the demand for Filipino workers, with state officials eager to 
blame schools for not providing quality labour for overseas markets.
Chapter 3 elaborates on how colleges and universities attempt to educate their 
students in line with foreign labour needs. In particular, this chapter shows how 
the school owners and administrators try to impose an ideal of flexibility in order 
to produce graduates who can fill multiple labour demands overseas. While there 
is a burgeoning literature on how higher education institutions are increasingly 
expected to cater to industry needs, few of these studies are situated within 
migrant-sending nations like the Philippines, where schools are expected to pro-
duce employable graduates for employers beyond national borders. As labour 
demands change and available positions start to dwindle, school owners and 
administrators work to predict and anticipate other opportunities in popular 
destination countries, allocating academic labour and resources to programmes 
that would produce these types of workers. This chapter shows how such flexible 
strategies lead to a number of problematic outcomes.
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Chapters 4 and 5 focus on the particular problems that export-oriented 
education creates for individuals within Nursing and HRM programmes. These 
two programmes have been associated with existing labour demands overseas, 
and have seen rapid increases in student enrolment within the last two decades. 
Chapter 4 focuses on the experiences of nurse educators who seek to provide 
students with globally competitive skills for the overseas market. I discuss how 
pressures to produce employable graduates push nurse educators to steer classroom 
content towards the requirements of foreign employers, often located in 
wealthy developed nations like Dubai and the US. Ironically, these expectations 
compromise the standards and values that nurse educators wish to instil in their 
students, thereby leading to many problems for the professional education of 
Filipino nurses. On the other hand, Chapter 5 shows how attempts to remain 
globally competitive have pushed HRM programmes towards the teaching 
of employable skills needed by the international hotel industry. This chapter 
shows how higher education institutions sought to replicate hotel and restaurant 
training programmes so that graduates can hit the ground running once they were 
employed. Yet, unlike nursing, HRM programmes devote considerable class time 
to housekeeping and kitchen services, making a four-year HRM degree more like 
a technical vocational course. This chapter also emphasises how such practical 
education disadvantages working-class students, as colleges and universities steer 
their graduates towards blue-collar positions that they are overqualified for.
Lastly, Chapter 6 discusses the costs and risks of the migration trap, where 
aspiring migrants enter a programme in the hope of working overseas, yet 
graduate at a time when such jobs are no longer available (Jimenez-David 2008). 
In particular, I focus on the case of nursing graduates who graduated after 2006, 
when receiving countries like the US and UK began to stem the hiring of foreign 
nurses. This chapter first discusses how parents and their children pursue higher 
education in an attempt to avoid certain risks in migration. Students believe that 
by attaining more skills and academic credentials, they are more likely to end 
up with employers who will pay them fair wages and not exploit their labour. 
Yet, this chapter argues that this pursuit of more skills generates its own risks. 
In the case of Filipino nursing students, changing immigration policy can affect 
their prospects of obtaining overseas work and waste the time and money they 
placed on obtaining a four-year degree. In a context where higher education is 
dominated by private enterprise, students also bear the costs of ending up in 
substandard schools, or wasting resources on low-quality education that does 
not prepare them for the jobs they desire.
Notes
 1 Balikbayan is a Tagalog word for a migrant returnee. A balikbayan box is a carton 
container that Filipinos use to transport items from overseas to the Philippines.
 2 Yeates’ concept of the migrant labour commodity chain stems from the more 
general concept of the global care chain, where women’s entry into the workforce 
and diminishing government support have led wealthy nations to outsource care 
responsibilities to migrant workers (Hochschild 1995, 2000). However, one major 
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difference is that original proponents of the global care chain based their framework 
on the experiences of domestic workers, where the capacity to provide care is not 
defined through formal training. Such assumptions do not apply to nurse professionals, 
who must obtain proper academic qualifications in order to practise patient care. 
Yeates (2012) provides a rich discussion of how the two frameworks relate to each 
other.
 3 In contrast to ageing populations in the west, the Philippines has a very young 
population, a third of which is under the age of 15 (Asis and Battistella 2013).
 4 A more detailed history of the Philippines’ private-dominated higher education 
system is discussed in the next chapter.
 5 Catherine Ceniza Choy (2003) provides a detailed history of Philippine nurse 
migration.
 6 Statistics taken from the Philippine Overseas Employment Statistics (2010). The top 
ten destination countries for Filipino nurses include Saudi Arabia, the US, Singapore, 
Taiwan, the United Arab Emirates, and Qatar.
 7 The Philippine Overseas Employment Agency does provide statistics on the number 
of “service workers” who leave the country each year. However, they have no data 
on whether these workers actually possess HRM degrees. This is unlike the case of 
nursing where one needs a nursing degree in order to leave as a migrant nurse.
 8 The breakdown of each group is as follows: 53 nurse educators, 39 HRM educators, 
21 nursing students, and 29 HRM students.
 9 This is a colloquial expression used to describe any task that requires a lot of thinking.
References
Acacio, Kristel. 2008. “Managing Labor Migration: Philippine State Policy and International 
Migration Flows, 1969–2000.” Asia and Pacific Migration Journal, 17:103–118.
Acker, Joan. 2004. “Gender, Capitalism and Globalization.” Critical Sociology, 30:17–41.
Alburo, Florian A. and Danilo I. Abella. 2002. Skilled Labour Migration from Developing 
Countries: Study on the Philippines. Geneva, Switzerland: International Labour Office.
Ali, Syed. 2007. “‘Go West, Young Man’: The Culture of Migration among Muslims in 
Hyderabad, India.” Journal of Ethnic and Migration Studies, 33(1):37–58.
Amrith, Megha. 2017. Caring for Strangers: Filipino Medical Workers in Asia. 
Copenhagen, Denmark: NIAS Press.
Apple, Michael W. 2000. “Between Neoliberalism and Neoconservatism: Education 
and Conservatism in a Global Context.” pp. 57–78 in Globalization and Education: 
Critical Perspectives, edited by N.C. Burbules and C.A. Torres. New York: Routledge.
Asis, Maruja M. B. 2006. “The Philippines’ Culture of Migration.” Retrieved August 5, 
2017 (www.migrationinformation.org/Profiles/display.cfm?ID=364).
Asis, Maruja M. B. and Graziano Battistella. 2013. The Filipino Youth and the Employment 
Migration Nexus. Makati City, Philippines: UNICEF Philippines.
Avendano, Christine O. 2017 (April 16). “Duterte Bares Creation of OFW Department.” 
Retrieved September 20, 2017, from http://globalnation.inquirer.net/154923/ 
duterte-bares-creation-ofw-department.
Baker, David P. and Gerald K. LeTendre. 2005. National Differences, Global Similarities: 
World Culture and the Future of Schooling. Stanford, CA: Stanford University Press.
Barber, Pauline G. 2008. “The Ideal Immigrant? Gendered Class Subjects in 
Philippine-Canada Migration.” Third World Quarterly, 29:1265–1285.
Battistella, Graziano and Maruja M. B. Asis. 2013. “Country Migration Report: 
Philippines.” Makati City, Philippines: Scalibrini Migration Center and the International 
Organization for Migration.
18 Schooling in the migrant-sending country
Becker, Gary S. 1964. Human Capital: A Theoretical and Empirical Analysis, with Special 
Reference to Education. New York: National Bureau of Economic Research.
Becker, Gary S. 2002. “The Age of Human Capital.” pp. 3–8 in Education in the 
Twenty-First Century, edited by E.P. Lazear. Stanford, CA: Hoover Institution 
Press.
Bhagwati, Jagdish and Gordon Hanson. 2009. “Skilled Migration Today.” New York: 
Oxford University Press.
Bogdan, Robert C. and Sari Knopp F. Biklen. 2007. Qualitative Research for Education: 
An Introduction to Theories and Methods. Boston, MA: Pearson Education, Inc.
Brown, Phillip. 2003. “The Opportunity Trap: Education and Employment in the Global 
Economy.” European Educational Research Journal, 2:141–179.
Brown, Phillip, Andy Green, and Hugh Lauder. 2001. “High Skills: Globalization, 
Competitiveness, and Skill Formation.” Oxford, UK: Oxford University Press.
Brown, Phillip and Anthony Hesketh. 2004. The Mismanagement of Talent: Employability 
and Jobs in the Knowledge Economy. New York: Oxford University Press.
Brush, Barbara L. and Anne M. Berger. 2002. “Sending for Nurses: Foreign Nurse 
Migration, 1965–2002.” Nursing and Health Policy Review, 1(2):103–115.
Buchan, James. 2006. “The Impact of Global Nursing Migration on Health Services 
Delivery.” Policy, Politics & Nursing Practice, 7(3):16S–25S.
Cabanda, Exequiel. 2015. “Identifying the Role of the Sending State in the Emigration 
of Health Professionals: A Review of the Empirical Literature.” Migration and 
Development. doi:10.1080/21632324.2015.1123838.
Cabanda, Exequiel. 2017. “Higher Education, Migration and Policy Design of the Philippine 
Nursing Act of 2002.” Higher Education Policy. doi:0.1057/s41307-017-0038-8.
Carney, Stephen. 2003. “Globalisation, Neo-Liberalism and the Limitation of School 
Effectiveness Research in Developing Countries: The Case of Nepal.” Globalisation, 
Societies and Education, 1:87–101.
Cerna, Lucie. 2016. Immigration Policies and the Global Competition for Talent. 
Basingstoke, UK: Palgrave Macmillan.
Choy, Catherine C. 2003. Empire of Care: Nursing and Migration in Filipino American 
History. Durham, NC: Duke University Press.
Collins, Randall. 2002. “Credential Inflation and the Future of Universities.” pp. 23–46 
in The Future of the City of Intellect: The Changing American University, edited by S. 
Brint. Stanford, CA: Stanford University Press.
Collins, Francis L. and Kong Chong Ho. 2014. “Globalising Higher Education and 
Cities in Asia and the Pacific.” Asia Pacific Viewpoint, 55(2):127–131.
Corrales, Nestor. 2017 (March 23). “Working Abroad Will Soon Just Be an Option, 
Duterte Tells OFWs.” Philippine Daily Inquirer. Retrieved September 20, 2017, from 
http://globalnation.inquirer.net/153817/working-abroad-will-soon-just-option-
duterte-tells-ofws#ixzz4k3DSe2kO.
Currie, Jan. 2004. “The Neo-Liberal Paradigm and Higher Education: A Critique.” 
pp. 42–68 in Globalization and Higher Education, edited by J.K. Odin and P.T. Manicas. 
Honolulu: University of Hawai’i Press
De Haas, Hein. 2005. “International Migration, Remittances and Development: Myths 
and Facts.” Third World Quarterly, 26:1269–1284.
Donato, Katharine M. and Carl L. Bankston. 2008. “The Origins of Employer Demand 
for Immigrants in a New Destination: The Salience of Soft Skills in a Volatile Econ-
omy.” pp. 124–148 in New Faces in New Places: The Changing Geography of American 
Immigration, edited by Douglas S. Massey. New York: Russell Sage Foundation.
Schooling in the migrant-sending country 19
Elson, Diane. and Ruth Pearson. 1981. “Nimble Fingers Make Cheap Workers: An 
Analysis of Women’s Employment in Third World Export Manufacturing.” Feminist 
Review, 7:87–107.
Emerson, Robert. 2001. “Introduction: The Development of Ethnographic Field 
Research.” pp. 1–26 in Contemporary Field Research: Perspectives and Formulations, 
edited by R. Emerson. Long Grove, IL: Waveland Press, Inc.
Espiritu, Yen Le. 2003. Home Bound: Filipino American Lives Across Cultures, 
Communities, and Countries. Berkeley, CA: University of California Press.
Fitzgerald, David. 2009. A Nation of Emigrants: How Mexico Manages Its Migration. 
Berkley: University of California Press.
George, Sheba Marie. 2005. When Women Come First: Gender and Class in Transnational 
Migration. Berkley: University of California Press.
Glenn, Evelyn Nakano. 2002. Unequal Freedom: How Race and Gender Shaped American 
Citizenship and Labor. Boston, MA: President and Fellows of Harvard College.
Gonzalez, Andrew. 1992. “Higher Education, Brain Drain, and Overseas Employment in 
the Philippines: Towards a Differentiated Set of Solutions.” Higher Education, 23:21–31.
Gordon, Suzanne. 2005. Nursing against the Odds: How Health Care Cost Cutting, 
Media Stereotypes, and Medical Hubris Undermine Nurses and Patient Care. Ithaca, 
NY: Cornell University Press.
Grubb, W. Norton and Marvin Lazerson. 2006. “The Globalization of Rhetoric and 
Practice: The Education Gospel and Vocationalism.” pp. 295–307 in Education, 
Globalization and Social Change, edited by H. Lauder, P. Brown, J.-A. Dillabough, 
and A.H. Halsey. New York: Oxford University Press.
Guevarra, Anna Romina. 2010. Marketing Dreams, Manufacturing Heroes: The 
Transnational Labor Brokering of Filipino Workers. Piscataway, NJ: Rutgers University 
Press.
Guile, David. 2006. “What Is Distinctive about the Knowledge Economy? Implications 
for Education.” pp. 355–366 in Education, Globalization and Social Change, edited by 
H. Lauder, P. Brown, J.-A. Dillabough, and A.H. Halsey. New York: Oxford University 
Press.
Guruz, Kemal. 2008. Higher Education and International Student Mobility in the Global 
Knowledge Economy. Albany, NY: State University of New York Press, Albany.
Harkison, Tracy, Jill Poulston, and Jung-Hee Ginny Kim. 2011. “Hospitality Graduates 
and Managers: The Big Divide.” International Journal of Contemporary Hospitality 
Management, 23(3):377–392.
Harvey, Lee. 2000. “New Realities: The Relationship between Higher Education and 
Employment.” Tertiary Education and Management, 6:3–19.
Hochschild, Arlie R. 1995. “The Culture of Politics: Traditional, Postmodern, 
Cold-Modern, and Warm-Modern Ideals of Care.” Social Politics, 2:331–346.
Hochschild, Arlie R. 2000. “Global Care Chains and Emotional Surplus Value.” 
pp. 130–146 in Global Capitalism, edited by W. Hutton and A. Giddens. New York: 
The New Press.
Jayawardena, Chandana. 2001. “Challenges in International Hospitality Management 
Education.” International Journal of Contemporary Hospitality Management, 
13(6):310–315.
Jimenez-David, Rina. 2008. “The Migration Trap.” Philippine Daily Inquirer, 17 June, n.p. 
Kapur, Devesh and John McHale. 2005. Give Us Your Best and Your Brightest: The 
Global Hunt for Talent and Its Impact on the Developing World. Center for Global 
Development, Washington, DC.
20 Schooling in the migrant-sending country
Kauppinen, Ilkka. 2012. “Towards Transnational Academic Capitalism.” Higher 
Education, 64:543–556.
Knight, Jane. 2011. “Education Hubs: A Fad, a Brand, an Innovation?” Journal of Studies 
in International Education, 15(3):221–240.
Kurien, Prema A. 2002. Kaleidoscopic Ethnicity: International Migration and the 
Reconstruction of Community Identities in India. Piscataway, NJ: Rutgers University 
Press.
Kyle, David. 2000. Transnational Peasants: Migrations, Networks, and Ethnicity in 
Andean Ecuador. Baltimore, MD: The Johns Hopkins University Press.
Labaree, David F. 1997. “Public Goods, Private Goods: The American Struggle Over 
Educational Goals.” American Educational Research Journal, 34(1):39–81.
Labaree, David F. 2012. “School Syndrome: Understanding the USA’s Magical Belief 
That Schooling Can Somehow Improve Society, Promote Access, and Preserve 
Advantage.” Journal of Curriculum Studies, 44:143–163.
Levitt, Peggy and Rafael de la Dehesa. 2003. “Transnational Migration and the Redefinition 
of the State: Variations and Explanations.” Ethnic and Racial Studies, 26:587–611.
Liang, Li-Fang. 2011. “The Making of an “Ideal” Live-In Migrant Care Worker: Recruiting, 
Training, Matching and Disciplining.” Ethnic and Racial Studies, 34:1815–1834.
Lloyd, Caroline and Jonathan Payne. 2002. “Developing a Political Economy of Skill.” 
Journal of Education and Work, 15:365–390.
Masselink, Leah E. and Shoou-Yih Daniel Lee. 2010. “Nurses, Inc.: Expansion and 
Commercialization of Nursing Education in the Philippines.” Social Science & 
Medicine, 71:166–172.
Massey, Douglas S., Rafael Alarcon, Jorge Durand, and Humberto Gonzalez. 1990. 
Return to Aztlan: The Social Process of International Migration from Western Mexico. 
Berkeley: University of California Press, Ltd.
Olssen, Mark and Michael A. Peters. 2005. “Neoliberalism, Higher Education and the 
Knowledge Economy: From the Free Market to Knowledge Capitalism.” Journal of 
Education Policy, 20:313–345.
Overland, Martha A. 2005. “A Nursing Crisis in the Philippines.” Chronicle of Higher 
Education, 51:A46.
Phillips, Nicole. 2009. “Migration as Development Strategy? The New Political Economy 
of Dispossession and Inequality in the Americas.” Review of International Political 
Economy, 16:231–259.
Polanyi, Karl. 2001. The Great Transformation, 2nd Edition. Boston, MA: Beacon Press.
Powell, Walter W. and Kaisa Snellman. 2004. “The Knowledge Economy.” Annual 
Review of Sociology, 30:199–220.
Raybould, Mike and Hugh Wilkins. 2005. “Over Qualified and Under Experienced: 
Turning Graduates into Hospitality Managers.” International Journal of Contemporary 
Hospitality Management, 17(3), pp. 203–216.
Rich, Karen L. and Katherine E. Nugent. 2010. “A United States Perspective on the 
Challenges in Nursing Education.” Nurse Education Today, 30:228–232.
Robertson, Susan L. 2006. “Brain Drain, Brain Gain and Brain Circulation.” Globalisa-
tion, Societies and Education, 4:1–5.
Rodriguez, Robyn M. 2008. “The Labor Brokerage State and the Globalization of Fili-
pina Care Workers.” Signs, 33:794–800.
Rodriguez, Robyn M. 2010. Migrants for Export: How the Philippine State Brokers Labor 
to the World. Minneapolis: University of Minnesota Press.
Schooling in the migrant-sending country 21
Rodriguez, Robyn M. and Helen Schwenken. 2013. “Becoming a Migrant at Home: 
Subjectivation Processes in Migrant-Sending Countries Prior to Departure.” 
Population, Space and Place, 19:375–388.
Rother, John and Risa Lavizzo-Mourey. 2009. “Addressing the Nursing Workforce: A 
Critical Element for Health Reform.” Health Affairs, 28(4):w620–w624.
Rudnyckyj, Daromir. 2010. Spiritual Economies: Islam, Globalization, and the Afterlife of 
Development. Ithaca, NY: Cornell University Press.
Ruiz, Neil. 2007. Made for Export: Emigration and Higher Education in the Philippines. Re-
trieved August 5, 2017 (www.brookings.edu/on-the-record/made-for-export-emigration- 
and-higher-education-in-the-philippines/).
Salzinger, Leslie. 2003. Genders in Production: Making Workers in Mexico’s Global 
Factories. Berkeley: University of California Press.
San Juan, Epifanio. 2009. “Overseas Filipino Workers: The Making of an Asian-Pacific 
Diaspora.” The Global South, 3:99–129.
Takaki, Ronald. 1998. Strangers from a Different Shore: A History of Asian Americans. 
Boston, MA: Little, Brown, and Company.
Tan, Edita. 2009. Supply Response of Filipino Workers to World Demand. Makati, 
Philippines: International Organization of Migration.
Tomlinson, Michael. 2008. “‘The Degree Is Not Enough’: Students’ Perceptions of the 
Role of Higher Education Credentials for Graduate Work and Employability.” British 
Journal of Sociology of Education, 29:49–61.
Vinokur, Annie. 2006. “Brain Migration Revisited.” Globalisation, Societies and Education, 
4:7–24.
Waldinger, Roger D. and Lichter, Michael I. 2003. How the Other Half Works: Immigration 
and the Social Organization of Labor. Berkeley: University of California Press.
Xiang, Biao. 2007. Global “Body Shopping”: An Indian Labor System in the Information 
Technology Industry. Princeton, NJ: Princeton University Press.
Yeates, Nicola. 2009a. “Production for Export: The Role of the State in the Development 
and Operation of Global Care Chains.” Population, Space and Place, 15:175–187.
Yeates, Nicola. 2009b. Globalizing Care Economies and Migrant Workers: Explorations in 
Global Care Chains. Basingstoke, UK: Palgrave Macmillan.
Yeates, Nicola. 2010. “The Globalization of Nurse Migration: Policy Issues and 
Responses.” International Labour Review, 149:423–442.
Yeates, Nicola. 2012. “Global Care Chains: A State-of-the-Art Review and Future 
Directions in Care Transnationalization Research.” Global Networks, 12:135–154.
References
1 Schooling in the migrant-sending country
Acacio, Kristel. 2008. “Managing Labor Migration:
Philippine State Policy and International Migration Flows,
1969–2000.” Asia and Pacific Migration Journal, 17:103–118.
Acker, Joan. 2004. “Gender, Capitalism and Globalization.”
Critical Sociology, 30:17–41.
Alburo, Florian A. and Danilo I. Abella. 2002. Skilled
Labour Migration from Developing Countries: Study on the
Philippines. Geneva, Switzerland: International Labour
Office.
Ali, Syed. 2007. “‘Go West, Young Man’: The Culture of
Migration among Muslims in Hyderabad, India.” Journal of
Ethnic and Migration Studies, 33(1):37–58.
Amrith, Megha. 2017. Caring for Strangers: Filipino Medical
Workers in Asia. Copenhagen, Denmark: NIAS Press.
Apple, Michael W. 2000. “Between Neoliberalism and
Neoconservatism: Education and Conservatism in a Global
Context.” pp. 57–78 in Globalization and Education:
Critical Perspectives, edited by N.C. Burbules and C.A.
Torres. New York: Routledge.
Asis, Maruja M. B. 2006. “The Philippines’ Culture of
Migration.” Retrieved August 5, 2017
(www.migrationinformation.org/Profiles/display.cfm?ID=364).
Asis, Maruja M. B. and Graziano Battistella. 2013. The
Filipino Youth and the Employment Migration Nexus. Makati
City, Philippines: UNICEF Philippines.
Avendano, Christine O. 2017 (April 16). “Duterte Bares
Creation of OFW Department.” Retrieved September 20, 2017,
from http://globalnation.inquirer.net/154923/
duterte-bares-creation-ofw-department.
Baker, David P. and Gerald K. LeTendre. 2005. National
Differences, Global Similarities: World Culture and the
Future of Schooling. Stanford, CA: Stanford University
Press.
Barber, Pauline G. 2008. “The Ideal Immigrant? Gendered
Class Subjects in Philippine-Canada Migration.” Third
World Quarterly, 29:1265–1285.
Battistella, Graziano and Maruja M. B. Asis. 2013. “Country
Migration Report: Philippines.” Makati City, Philippines:
Scalibrini Migration Center and the International
Organization for Migration. Becker, Gary S. 1964. Human
Capital: A Theoretical and Empirical Analysis, with Special
Reference to Education. New York: National Bureau of
Economic Research. Becker, Gary S. 2002. “The Age of Human
Capital.” pp. 3–8 in Education in the Twenty-First
Century, edited by E.P. Lazear. Stanford, CA: Hoover
Institution Press. Bhagwati, Jagdish and Gordon Hanson.
2009. “Skilled Migration Today.” New York: Oxford
University Press. Bogdan, Robert C. and Sari Knopp F.
Biklen. 2007. Qualitative Research for Education: An
Introduction to Theories and Methods. Boston, MA: Pearson
Education, Inc. Brown, Phillip. 2003. “The Opportunity
Trap: Education and Employment in the Global Economy.”
European Educational Research Journal, 2:141–179. Brown,
Phillip, Andy Green, and Hugh Lauder. 2001. “High Skills:
Globalization, Competitiveness, and Skill Formation.”
Oxford, UK: Oxford University Press. Brown, Phillip and
Anthony Hesketh. 2004. The Mismanagement of Talent:
Employability and Jobs in the Knowledge Economy. New York:
Oxford University Press. Brush, Barbara L. and Anne M.
Berger. 2002. “Sending for Nurses: Foreign Nurse
Migration, 1965–2002.” Nursing and Health Policy Review,
1(2):103–115. Buchan, James. 2006. “The Impact of Global
Nursing Migration on Health Services Delivery.” Policy,
Politics & Nursing Practice, 7(3):16S–25S. Cabanda,
Exequiel. 2015. “Identifying the Role of the Sending State
in the Emigration of Health Professionals: A Review of the
Empirical Literature.” Migration and Development.
doi:10.1080/21632324.2015.1123838. Cabanda, Exequiel. 2017.
“Higher Education, Migration and Policy Design of the
Philippine Nursing Act of 2002.” Higher Education Policy.
doi:0.1057/s41307-017-0038-8. Carney, Stephen. 2003.
“Globalisation, Neo-Liberalism and the Limitation of School
Effectiveness Research in Developing Countries: The Case of
Nepal.” Globalisation, Societies and Education, 1:87–101.
Cerna, Lucie. 2016. Immigration Policies and the Global
Competition for Talent. Basingstoke, UK: Palgrave
Macmillan. Choy, Catherine C. 2003. Empire of Care: Nursing
and Migration in Filipino American History. Durham, NC:
Duke University Press. Collins, Randall. 2002. “Credential
Inflation and the Future of Universities.” pp. 23–46 in
The Future of the City of Intellect: The Changing American
University, edited by S. Brint. Stanford, CA: Stanford
University Press. Collins, Francis L. and Kong Chong Ho.
2014. “Globalising Higher Education and Cities in Asia and
the Pacific.” Asia Pacific Viewpoint, 55(2):127–131.
Corrales, Nestor. 2017 (March 23). “Working Abroad Will
Soon Just Be an Option, Duterte Tells OFWs.” Philippine
Daily Inquirer. Retrieved September 20, 2017, from
Elson, Diane. and Ruth Pearson. 1981. “Nimble Fingers Make
Cheap Workers: An Analysis of Women’s Employment in Third
World Export Manufacturing.” Feminist Review, 7:87–107.
Emerson, Robert. 2001. “Introduction: The Development of
Ethnographic Field Research.” pp. 1–26 in Contemporary
Field Research: Perspectives and Formulations, edited by
R. Emerson. Long Grove, IL: Waveland Press, Inc.
Espiritu, Yen Le. 2003. Home Bound: Filipino American Lives
Across Cultures, Communities, and Countries. Berkeley, CA:
University of California Press.
Fitzgerald, David. 2009. A Nation of Emigrants: How Mexico
Manages Its Migration. Berkley: University of California
Press.
George, Sheba Marie. 2005. When Women Come First: Gender
and Class in Transnational Migration. Berkley: University
of California Press.
Glenn, Evelyn Nakano. 2002. Unequal Freedom: How Race and
Gender Shaped American Citizenship and Labor. Boston, MA:
President and Fellows of Harvard College.
Gonzalez, Andrew. 1992. “Higher Education, Brain Drain, and
Overseas Employment in the Philippines: Towards a
Differentiated Set of Solutions.” Higher Education,
23:21–31.
Gordon, Suzanne. 2005. Nursing against the Odds: How Health
Care Cost Cutting, Media Stereotypes, and Medical Hubris
Undermine Nurses and Patient Care. Ithaca, NY: Cornell
University Press.
Grubb, W. Norton and Marvin Lazerson. 2006. “The
Globalization of Rhetoric and Practice: The Education
Gospel and Vocationalism.” pp. 295–307 in Education,
Globalization and Social Change, edited by H. Lauder, P.
Brown, J.-A. Dillabough, and A.H. Halsey. New York: Oxford
University Press.
Guevarra, Anna Romina. 2010. Marketing Dreams,
Manufacturing Heroes: The Transnational Labor Brokering of
Filipino Workers. Piscataway, NJ: Rutgers University
Press.
Guile, David. 2006. “What Is Distinctive about the
Knowledge Economy? Implications for Education.” pp.
355–366 in Education, Globalization and Social Change,
edited by H. Lauder, P. Brown, J.-A. Dillabough, and A.H.
Halsey. New York: Oxford University Press.
Guruz, Kemal. 2008. Higher Education and International
Student Mobility in the Global Knowledge Economy. Albany,
NY: State University of New York Press, Albany.
Harkison, Tracy, Jill Poulston, and Jung-Hee Ginny Kim.
2011. “Hospitality Graduates and Managers: The Big
Divide.” International Journal of Contemporary Hospitality
Management, 23(3):377–392.
Harvey, Lee. 2000. “New Realities: The Relationship between
Higher Education and Employment.” Tertiary Education and
Management, 6:3–19.
Hochschild, Arlie R. 1995. “The Culture of Politics:
Traditional, Postmodern, Cold-Modern, and Warm-Modern
Ideals of Care.” Social Politics, 2:331–346.
Hochschild, Arlie R. 2000. “Global Care Chains and
Emotional Surplus Value.” pp. 130–146 in Global
Capitalism, edited by W. Hutton and A. Giddens. New York:
The New Press.
Jayawardena, Chandana. 2001. “Challenges in International
Hospitality Management Education.” International Journal
of Contemporary Hospitality Management, 13(6):310–315.
Jimenez-David, Rina. 2008. “The Migration Trap.” Philippine
Daily Inquirer, 17 June, n.p.
Kapur, Devesh and John McHale. 2005. Give Us Your Best and
Your Brightest: The Global Hunt for Talent and Its Impact
on the Developing World. Center for Global Development,
Washington, DC. Kauppinen, Ilkka. 2012. “Towards
Transnational Academic Capitalism.” Higher Education,
64:543–556. Knight, Jane. 2011. “Education Hubs: A Fad, a
Brand, an Innovation?” Journal of Studies in International
Education, 15(3):221–240. Kurien, Prema A. 2002.
Kaleidoscopic Ethnicity: International Migration and the
Reconstruction of Community Identities in India.
Piscataway, NJ: Rutgers University Press. Kyle, David.
2000. Transnational Peasants: Migrations, Networks, and
Ethnicity in Andean Ecuador. Baltimore, MD: The Johns
Hopkins University Press. Labaree, David F. 1997. “Public
Goods, Private Goods: The American Struggle Over
Educational Goals.” American Educational Research Journal,
34(1):39–81. Labaree, David F. 2012. “School Syndrome:
Understanding the USA’s Magical Belief That Schooling Can
Somehow Improve Society, Promote Access, and Preserve
Advantage.” Journal of Curriculum Studies, 44:143–163.
Levitt, Peggy and Rafael de la Dehesa. 2003. “Transnational
Migration and the Redefinition of the State: Variations
and Explanations.” Ethnic and Racial Studies, 26:587–611.
Liang, Li-Fang. 2011. “The Making of an “Ideal” Live-In
Migrant Care Worker: Recruiting, Training, Matching and
Disciplining.” Ethnic and Racial Studies, 34:1815–1834.
Lloyd, Caroline and Jonathan Payne. 2002. “Developing a
Political Economy of Skill.” Journal of Education and
Work, 15:365–390. Masselink, Leah E. and Shoou-Yih Daniel
Lee. 2010. “Nurses, Inc.: Expansion and Commercialization
of Nursing Education in the Philippines.” Social Science &
Medicine, 71:166–172. Massey, Douglas S., Rafael Alarcon,
Jorge Durand, and Humberto Gonzalez. 1990. Return to
Aztlan: The Social Process of International Migration from
Western Mexico. Berkeley: University of California Press,
Ltd. Olssen, Mark and Michael A. Peters. 2005.
“Neoliberalism, Higher Education and the Knowledge
Economy: From the Free Market to Knowledge Capitalism.”
Journal of Education Policy, 20:313–345. Overland, Martha
A. 2005. “A Nursing Crisis in the Philippines.” Chronicle
of Higher Education, 51:A46. Phillips, Nicole. 2009.
“Migration as Development Strategy? The New Political
Economy of Dispossession and Inequality in the Americas.”
Review of International Political Economy, 16:231–259.
Polanyi, Karl. 2001. The Great Transformation, 2nd Edition.
Boston, MA: Beacon Press. Powell, Walter W. and Kaisa
Snellman. 2004. “The Knowledge Economy.” Annual Review of
Sociology, 30:199–220. Raybould, Mike and Hugh Wilkins.
2005. “Over Qualified and Under Experienced: Turning
Graduates into Hospitality Managers.” International Journal
of Contemporary Hospitality Management, 17(3), pp.
203–216. Rich, Karen L. and Katherine E. Nugent. 2010. “A
United States Perspective on the Challenges in Nursing
Education.” Nurse Education Today, 30:228–232. Robertson,
Susan L. 2006. “Brain Drain, Brain Gain and Brain
Circulation.” Globalisation, Societies and Education,
4:1–5. Rodriguez, Robyn M. 2008. “The Labor Brokerage State
and the Globalization of Filipina Care Workers.” Signs,
33:794–800. Rodriguez, Robyn M. 2010. Migrants for Export:
How the Philippine State Brokers Labor to the World.
Minneapolis: University of Minnesota Press.
Rodriguez, Robyn M. and Helen Schwenken. 2013. “Becoming a
Migrant at Home: Subjectivation Processes in
Migrant-Sending Countries Prior to Departure.” Population,
Space and Place, 19:375–388.
Rother, John and Risa Lavizzo-Mourey. 2009. “Addressing the
Nursing Workforce: A Critical Element for Health Reform.”
Health Affairs, 28(4):w620–w624.
Rudnyckyj, Daromir. 2010. Spiritual Economies: Islam,
Globalization, and the Afterlife of Development. Ithaca,
NY: Cornell University Press.
Ruiz, Neil. 2007. Made for Export: Emigration and Higher
Education in the Philippines. Retrieved August 5, 2017
Salzinger, Leslie. 2003. Genders in Production: Making
Workers in Mexico’s Global Factories. Berkeley: University
of California Press.
San Juan, Epifanio. 2009. “Overseas Filipino Workers: The
Making of an Asian-Pacific Diaspora.” The Global South,
3:99–129.
Takaki, Ronald. 1998. Strangers from a Different Shore: A
History of Asian Americans. Boston, MA: Little, Brown, and
Company.
Tan, Edita. 2009. Supply Response of Filipino Workers to
World Demand. Makati, Philippines: International
Organization of Migration.
Tomlinson, Michael. 2008. “‘The Degree Is Not Enough’:
Students’ Perceptions of the Role of Higher Education
Credentials for Graduate Work and Employability.” British
Journal of Sociology of Education, 29:49–61.
Vinokur, Annie. 2006. “Brain Migration Revisited.”
Globalisation, Societies and Education, 4:7–24.
Waldinger, Roger D. and Lichter, Michael I. 2003. How the
Other Half Works: Immigration and the Social Organization
of Labor. Berkeley: University of California Press.
Xiang, Biao. 2007. Global “Body Shopping”: An Indian Labor
System in the Information Technology Industry. Princeton,
NJ: Princeton University Press.
Yeates, Nicola. 2009a. “Production for Export: The Role of
the State in the Development and Operation of Global Care
Chains.” Population, Space and Place, 15:175–187.
Yeates, Nicola. 2009b. Globalizing Care Economies and
Migrant Workers: Explorations in Global Care Chains.
Basingstoke, UK: Palgrave Macmillan.
Yeates, Nicola. 2010. “The Globalization of Nurse
Migration: Policy Issues and Responses.” International
Labour Review, 149:423–442.
Yeates, Nicola. 2012. “Global Care Chains: A
State-of-the-Art Review and Future Directions in Care
Transnationalization Research.” Global Networks,
12:135–154.
2 The making of export-oriented education
Acacio, Kristel. 2008. “Managing Labor Migration:
Philippine State Policy and International Migration Flows,
1969–2000.” Asia and Pacific Migration Journal, 17:103–118.
Altbach, Philip G. 1989. “Twisted Roots: The Western Impact
on Asian higher Education.” Higher Education, 18(1):9–29.
Aning, Jerome. 2003. “CHED Chief Bares Angst, Goals,”
Philippine Daily Inquirer. June 8. Apple, Michael W. 2000.
“Between Neoliberalism and Neoconservatism: Education and
Conservatism in a Global Context.” pp. 57–78 in
Globalization and Education: Critical Perspectives, edited
by N. C. Burbules and C. A. Torres. New York: Routledge.
Aquino Jr., Perfecto G. 2004. “Intensifying Marketing
Campaigns in Private Schools,” Manila Bulletin. March 7,
p. 11. Asis, Maruja M. B. 2006. “The Philippines’ Culture
of Migration.” Retrieved April 14, 2015
(www.migrationinformation.org/Profiles/display.cfm?ID=364).
Batistella, Graziano and Maruja B. Asis. 2013. Country
Migration Report: Philippines. Makati City, Philippines:
Scalibrini Migration Center and the International
Organization for Migration. Boden, Rebecca and Maria
Nedeva. 2010. “Employing Discourse: Universities and
Graduate ‘Employability’.” Journal of Education Policy,
25:37–54. Brown, Phillip and Anthony Hesketh. 2004. The
Mismanagement of Talent: Employability and Jobs in the
Knowledge Economy. New York: Oxford University Press.
Brown, Wendy. 2011. “The End of Educated Democracy.”
Representations, 116:19–43. Brush, Barbara L. 2010. “The
Potent Lever of Toil: Nursing Development and Exportation
in the Postcolonial Philippines.” American Journal of
Public Health, 100:1572–1583. Canlas-Callang, Consuelo.
2003. “Realigning Education towards Global
Competitiveness.” Manila Bulletin, December 14, p. 11.
Commission of Higher Education, Philippines (CHED). 2006a.
Policies and Standards for Bachelor of Science in
Tourism Management (BSTM)/Bachelor of Science in
Hospitality Management (BSHM)/Bachelor of Science in Hotel
and Restaurant Management (BSHRM)/Bachelor of Science in
Travel Management (BSTrM). Manila, Philippines: CHED.
Commission of Higher Education, Philippines (CHED). 2006b.
“Higher Education Plan Addresses Manpower Needs of KEGs.”
CHEDLink, December, p. 5. Commission on Higher Education,
Philippines (CHED). 2017. “Distribution of Higher
Education Institutions by Institution Type, AY 2016–2017.”
Retrieved July 28, 2017
De Guzman, Josephine. 1989. “Demand for RP Nurses Abroad
Reaches New High,” Philippine Labor, January, p. 8.
De Jesus, Edilberto. 2000. “Strategic Framework for Private
Colleges and Universities Toward Global Excellence,”
Philippine Daily Inquirer, November, n.p.
Espiritu, Yen Le. 2003. Home Bound: Filipino American Lives
Across Cultures, Communities, and Countries. Berkeley:
University of California Press.
Garcia, Ester. 2002. “Reforms in Philippine Higher
Education.” Manila Bulletin, May 26, p. 11.
Giroux, Henry A. 2002. “Neoliberalism, Corporate Culture,
and the Promise of Higher Education: The University as a
Democratic Public Sphere.” Harvard Educational Review,
72:425–465.
Giroux, Henry A. 2008. Against the Terror of Neoliberalism:
Politics Beyond the Age of Greed. Boulder, CO: Paradigm
Publishers.
Gonzalez, Andrew. 1992. “Higher Education, Brain Drain, and
Overseas Employment in the Philippines: Towards a
Differentiated Set of Solutions.” Higher Education,
23(1):21–31.
Goss, Jon and Bruce Lindquist. 1995. “Conceptualizing
International Labor Migration: A Structuration
Perspective.” International Migration Review, 29:317–351.
Grubb, W. Norton. 2006. “Vocationalism and the
Differentiation of Tertiary Education: Lessons from US
Community Colleges.” Journal of Further and Higher
Education, 30(1):27–42.
Guile, David. 2006. “What is Distinctive about the
Knowledge Economy? Implications for Education.” pp.
355–366 in Education, Globalization and Social Change,
edited by Hugh Lauder, Phillip Brown, Jo-Anne Dillabough,
and A. H. Halsey. New York: Oxford University Press.
Harvey, Lee. 2000. “New Realities: The Relationship between
Higher Education and Employment.” Tertiary Education and
Management, 6:3–19.
Inter-Agency Working Group for Human Resource Development
in the 21st Century. 1996. Multi-Sectoral Consultations on
Human Resource Development for the 21st Century. Manila,
Philippines.
Isidro, Antonio, and Maximo D Ramos. 1973. Private Colleges
and Universities in the Philippines. Manila, Philippines:
Coordinating Council of Private Educational Associations.
James, Estelle. 1991. “Private Higher Education: The
Philippines as a Prototype.” Higher Education,
21(2):189–206.
Jaymalin, Mayen. 2004. “ILO: RP Now Top Labor Exporter.”
The Philippine STAR, Oct 20. P. 1
Jimenez-David, Rina. 2008. “The Migration Trap.” Philippine
Daily Inquirer, June 17, n.p.
Lagarda, Heracleo. The Grant of Autonomy and Deregulated
Status to Qualified Private Higher Educaiton Institutions
and Corresponding Benefits. Paper presented at 2nd
National COCOPEA Congress. Manila Hotel. Feb 18–20, 2007.
Lloyd, Caroline and Jonathan Payne. 2002. “Developing a
Political Economy of Skill.” Journal of Education and
Work, 15:365–390.
Manila Times. 2004. “Malacanang Restrains CHED.” November
18, p. A4.
Ministry of Education. 1984. Annual Report. Manila,
Philippines.
National Manpower and Youth Council (NMYC). 1968. Survey on
Youth. Manila, Philippines.
Olssen, Mark, and Michael A Peters. 2005. “Neoliberalism,
Higher Education and the Knowledge Economy: From the Free
Market to Knowledge Capitalism.” Journal of Education
Policy, 20(3):313–345. Ople, Blas. 1985. “One of the
World’s Most Productive Workers.” Philippine Labor Review,
9(1):1–12. Paredes-Japa, Divina. 1999. “The Vital Link
between Education and GNP.” Philippine Daily Inquirer,
October 15, p. C8. Philippine Daily Inquirer. 1999. “Poor
Maritime Education Blamed for Loss of Jobs,” September 28,
p. 15P. Philippine Daily Inquirer. 2005. “Higher Education
Lows.” May 15. Philippine Daily Inquirer. n.d.
“Competition, Poor English to Affect Overseas Employment of
Filipinos.” Philippine STAR. 2003. “Migrant Workforce an
Edge for RP.” January 16, p. 1. Powell, Walter W. and Kaisa
Snellman. 2004. “The Knowledge Economy.” Annual Review of
Sociology, 30:199–220. Puno, Carlito. 2007. 75 Years of
Transformative Private Education for the Global Filipino:
1932–2007. Manila, Philippines: Philippine Association of
Colleges and Universities. Reich, Robert. 1992. The Work of
Nations: Preparing Ourselves for 21st Century Capitalism.
New York: Vintage Books. Rodriguez, Robyn M. 2010. Migrants
for Export: How the Philippine State Brokers Labor to the
World. Minneapolis: University of Minnesota Press. Rosen,
Lisa. 2003. “The Politics of Identity and the Marketization
of US Schools: How Local Meanings Mediate Global
Struggles.” pp. 161–182 in Local Meanings, Global
Schooling: Anthropology and World Culture Theory, edited by
K. M. Anderson-Levitt. New York: Palgrave Macmillan. Ruiz,
Neil. 2007. “Made for Export: Emigration and Higher
Education in the Philippines.” Retrieved February 8, 2013
(www.brookings.edu/research/speeches/
2007/01/07education-ruiz). San Juan, Epifanio. 2009.
“Overseas Filipino Workers: The Making of an Asian-Pacific
Diaspora.” The Global South, 3:99–129. Spring, Joel. 2008.
“Research on Globalization and Education.” Review of
Educational Research, 78:330–363. Tan, Edita. 2009. Supply
Response of Filipino Workers to World Demand. Philippines:
International Organization of Migration. Tan, Edita. 2011.
“What’s Wrong with Philippine Higher Education?” Philippine
Review of Economics, 48(1):147–184. Tomlinson, Michael.
2008. “‘The Degree Is Not Enough’: Students’ Perceptions of
the Role of Higher Education Credentials for Graduate Work
and Employability.” British Journal of Sociology of
Education, 29:49–61. Tyner, James A. 2009. The Philippines:
Mobilities, Identities and Globalization. New York:
Routledge. Valisno-Dumlao, Mona. 2007. “A Competitive
Philippine Higher Education: A Reconceptualization.” Manila
Times, April 25, p. A6. Washburn, Jennifer. 2005.
University, Inc: The Corporate Corruption of Higher
Education. New York: Basic Books. Zulueta, Lito. 2005.
“Ex-CHED Chair Slams Palace, Congress.” Philippine Daily
Inquirer, p. A1.
3 The flexible university
Slaughter, Sheila and Larry L. Leslie. 2001. “Expanding and
Elaborating the Concept of Academic Capitalism.”
Organization, 8:154–161.
Tan, Edita. 2009. Supply Response of Filipino Workers to
World Demand. Philippines: International Organization of
Migration.
Tirelli, Vincent. 1998. “Adjuncts and More Adjuncts: Labor
Segmentation and the Transformation of Higher Education.”
pp. 181–201 in Chalk Lines: The Politics of Work in the
Managed University, edited by R. Martin. Durham, NC: Duke
University Press.
Tsing, Anna Lowenhaupt. 2005. Friction: An Ethnography of
Global Connection. Princeton, NJ: Princeton University
Press.
Tubeza, Philip. 2009. “4-Yr Wait before Nurses Land Job in
US.” Philippine Daily Inquirer, March 2, Retrieved April
14, 2015 (www.inquirer.net/specialfeatures/
nursingmatters/view.php?db=1&article=20090302-191833).
Vallas, Steven P. 1999. “Rethinking Post-Fordism: The
Meaning of Workplace Flexibility.” Sociological Theory,
17:68–102.
Waldinger, Roger and David Fitzgerald. 2004.
“Transnationalism in Question.” American Journal of
Sociology, 109:1177–1195.
Washburn, Jennifer. 2005. University, Inc: The Corporate
Corruption of Higher Education. New York: Basic Books.
Wildavsky, Ben. 2010. The Great Brain Race: How Global
Universities Are Reshaping the World. Princeton, NJ:
Princeton University Press.
Wood, Stephen G. (Ed.). 1989. The Transformation of Work?:
Skill, Flexibility and the Labour Process. Boston, MA:
Unwin Hyman.
4 The burden of producing the global
Filipino nurse
Abbott, Andrew. 1988 The Systems of Professions: An
Analysis of the Division of Expert Labor. Chicago, IL:
University of Chicago Press.
Acacio, Kristel Ann Santiago. 2011. “Getting Nurses Here:
Migration Industry and the Business of Connecting
Philippine-Educated Nurses with United States Employers.”
in Sociology. Berkeley: University of California Berkeley.
Aiken, Linda, James Buchan, Julie Sochalski, Barbara
Nichols, and Mary Powell. 2004. “Trends in International
Nurse Migration.” Health Affairs, 23(3):69–77.
Akl, Elie A., Nancy Maroun, Stella Major, Claude Afif,
Bechara Chahoud, Jacques Choucair et al. 2007. “Why Are
You Draining Your Brain? Factors Underlying Decisions of
Graduating Lebanese Medical Students to Migrate.” Social
Science & Med icine, 64:1278–1284.
Alonso-Garbayo, Alvaro and Jill Maben. 2009.
Internationally Recruited Nurses from India and the
Philippines in the United Kingdom: The Decision to
Emigrate.” Human Resources for Health, 7(37):1–11.
Becker, Howard S., Blanche Geer, Everett C. Hughes, and
Anselm L. Strauss. 1961. Boys in White: Student Culture in
Medical School. Chicago, IL: University of Chicago Press.
Bhagwati, Jagdish and Gordon Hanson. 2009. Skilled
Migration Today. New York: Oxford University Press.
Brannon, Robert L. 1994 “Professionalization and Work
Intensification: Nursing in the Cost Containment Era.”
Work and Occupations, 21(2):157–178.
Brush, Barbara L. 2010. “The Potent Lever of Toil: Nursing
Development and Exportation in Postcolonial Philippines.”
American Journal of Public Health, 100(9):1572–1583.
Brush, Barbara L. and Julie Sochalski. 2007. “International
Nurse Migration: Lessons from the Philippines.” Policy,
Politics & Nursing Practice, 8(1):37–46.
Buchan, James and Julie Sochalski. 2004. “The Migration of
Nurses: Trends and Policies.” Bulletin of the World Health
Organization, 82(8):587–594.
Cabanda, Exequiel. 2015. “Identifying the Role of the
Sending State in the Emigration of Health Professionals: A
Review of the Empirical Literature.” Migration and
Development, DOI:10.1080/21632324.2015.1123838.
Choy, Catherine C. 2003. Empire of Care: Nursing and
Migration in Filipino American History, Durham, NC: Duke
University Press.
Cimatu, Frank. 2011. “Health secretary tells students:
Avoid nursing.” Philippine Daily Inquirer, (May 11).
Accessed June 8, 2015 from
www.inquirer.net/specialfeatures/
nursingmatters/view.php?db=1&article=20110511-335809.
Connell, John. 2007. ‘Local Skills and Global Markets?: The
Migration of Health Workers from Caribbean and Pacific
Island States.” Social and Economic Studies,
56(1/2):67–95.
Davies, Ruth. 2008. “The Bologna Process: The Quiet
Revolution in Nursing Higher Education.” Nurse Education
Today, 28(8):935–942.
Fourcade, Marion. 2006. “The Construction of a Global
Profession: The Transnationalization of Economics.”
American Journal of Sociology, 112(1):145–194.
Freidson, Eliot. 1970. Professional Dominance. New York:
Atherton.
Freidson, Eliot. 1986. Professional Powers: A Study of the
Institutionalization of Formal Knowledge. Chicago, IL:
University of Chicago Press.
Freidson, Eliot. 1994. Professionalism Reborn: Theory,
Policy and Prophecy. Chicago, IL: University of Chicago
Press. Gorman, Elizabeth H. and Rebecca L. Sandefur. 2011.
“‘Golden Age,’ Quiescence, and Revival: How the Sociology
of Professions Became the Study of Knowledge-Based Work.”
Work and Occupations, 38(3):275–302. George, Sheba M. 2005.
When women Come First: Gender and Class in Transnational
Migration. Berkely: University of California Press.
Guevarra, Anna R. 2010. Marketing Dreams, Manufacturing
Heroes: The Transnational Labor Brokering of Filipino
Workers. Piscataway, NJ: Rutgers University Press.
Hafferty, Frederic and Donald W. Light. 1995. “Professional
Dynamics and the Changing Nature of Medical Work.” Journal
of Health and Social Behavior, 35:132–153. Hancock, P. K.
2008. “Nurse Migration: The Effects on Nursing Education”.
International Nursing Review, 55:258–264. International
Centre on Nurse Migration (ICNM). 2012. “The Impact of the
Financial Crisis on Nurses and Nursing: A Comparative
Overview of 34 European Countries.” ICNM News, April 12,
1. Kingma, Mireille. 2006. Nurses on the Move: Migration
and the Global Health Care Economy. Ithaca, NY: Cornell
University Press. Ligan, Chris. 2009. “Many Nurses, Few
Jobs.” Cebu Daily News. April 16. Accessed June 8, 2015,
from
Skeldon, Ronald. 2008. “Of Skilled Migration, Brain Drains
and Policy Responses.” International Migration,
47(4):3–29.
Tan, Edita. 2009. Supply Response of Filipino Workers to
World Demand. Philippines: In ternational Organization of
Migration.
Theodosius, Catherine. 2008. Emotional Labour in Health
Care: The Unmanaged Heart of Nursing. Oxford, UK:
Routledge.
Uy, Jocelyn. 2008. “CHEd Fails to Shut Down Low-Performing
Nursing Schools – COA.” Philippine Daily Inquirer, 12
June, www.inquirer.net/specialfeatures/ nursingmatters/
view.php?db=1&article=20080612-142336.
Yeates, Nicola. 2009. Globalizing Care Economies and
Migrant Workers: Explorations in Global Care Chains.
Basingstoke, UK: Palgrave Macmillan.
Yeates, Nicola. 2010. “The Globalization of Nurse
Migration: Policy Issues and Res ponses.” International
Labour Review, 149(4):423–440.
Yeates, Nicola. 2012. “Global Care Chains: A
State-of-the-Art Review and Future Directions in Care
Transnationalization Research.” Global Networks,
12(2):135–154.
5 Learning to labour for low wage hotel
work
Iredale, Robyn. 2003. “The Migration of Professionals:
Theories and Typologies.” International Migration 39:7–27.
Jackson, Philip. 1968. Life in Classrooms. New York: Holt,
Rinehart & Winston.
Jayawardena, Chandana. 2001. “Challenges in International
Hospitality Management Education.” International Journal
of Contemporary Hospitality Management 13(6):310–315.
Kang, Miliann. 2010. The Managed Hand: Race, Gender, and
the Body in Beauty Service Work. Berkeley: University of
California Press.
Kapur, Devesh. 2005. Give Us Your Best and Your Brightest:
The Global Hunt for Talent and Its Impact on the Developing
World. Washington, DC: Center for Global Development.
Kofman, Eleonore. 2013. “Towards a Gendered Evaluation of
(Highly) Skilled Immigration Policies in Europe.”
International Migration. doi:10.1111/imig.12121.
Marginson, Simon. 2011. “Imagining the Global.” pp. 10–39
in Handbook on Globalizaiton and Higher Education,
edited by R. King, S. Marginson, and R. Naidoo. Cheltenham,
UK: Edward Elgar Publishing, Inc.
Parrenas, Rhacel Salazar. 2001. Servants of Globalization:
Women, Migration and Domestic Work. Stanford, CA: Stanford
University Press.
Portes, Alejandro and Ruben Rumbaut. 2006. Immigrant
America: A Portrait. Berkeley: University of California
Press.
Rodriguez, Robyn M. 2008. “The Labor Brokerage State and
the Globalization of Filipina Care Workers.” Signs
33:794–800.
Stevens, Mitchell L, Elizabeth A. Armstrong, and Richard
Arum. 2008. “Sieve, Incubator, Temple, Hub: Empirical and
Theoretical Advances in the Sociology of Higher Education.”
Annual Review of Sociology 34:127–151.
Tomlinson, Michael. 2008. “‘The Degree Is Not Enough’:
Students’ Perceptions of the Role of Higher Education
Credentials for Graduate Work and Employability.” British
Journal of Sociology of Education 29:49–61.
Waldinger, Roger David and Michael Ira Lichter. 2003. How
the Other Half Works: Immigration and the Social
Organization of Labor. Berkeley: University of California
Press.
Willis, Paul E. 1979. Learning to Labour: How Working Class
Kids Get Working Class Jobs. Great Britain: Sazon House.
6 The migration trap
Brooks, Rachel and Glyn Everett. 2009. “Post-graduation
Reflection on the Value of a Degree.” British Educational
Research Journal 35:333–349.
Brown, Phillip. 2003. “The Opportunity Trap: Education and
Employment in the Global Economy.” European Educational
Research Journal 2:141–179.
Brown, Phillip, Hugh Lauder, and David Ashton. 2011. The
Global Auction: The Broken Promises of Education, Jobs and
Incomes. Oxford, UK and New York: Oxford University Press.
Chiswick, Barry R. and Paul W. Miller. 2008. “Why is the
Payoff to Schooling Smaller for Immigrants?” Labour
Economics 15:1317–1340.
Chiswick, Barry, Yew Liang Lee, and Paul W. Miller. 2005.
“Immigrant Earnings: A Longitudinal Analysis.” Review of
Income and Wealth 51(4):485–504.
Choy, Catherine Ceniza. 2003. Empire of Care: Nursing and
Migration in Filipino American History. Durham, NC: Duke
University Press.
Csedo, Krisztina. 2008. “Negotiating Skills in the Global
City: Hungarian and Romanian Professionals and Graduates in
London.” Journal of Ethnic and Migration Studies
34:803–823.
Guevarra, Anna Romina. 2010. Marketing Dreams,
Manufacturing Heroes: The Transnational Labor Brokering of
Filipino Workers. Piscataway, NJ: Rutgers University Press.
Handel, Michael 2003. “Skills Mismatch in the Labor
Market.” Annual Review of Sociology 29:135–165.
Harvey, Lee. 2000. “New Realities: The Relationship between
Higher Education and Employment.” Tertiary Education and
Management 6:3–19.
Iredale, Robyn. 2003. “The Migration of Professionals:
Theories and Typologies.” International Migration 39:7–27.
Jimenez-David, Rina. 2008. “The Migration Trap.” Philippine
Daily Inquirer, June 17, n.p.
Kingma, Mireille. 2006. “Nurse Migration: Mini-Business,
Big Business.” Harvard Health Policy Review 7(1):102–12.
Kofman, Eleonore. 2013. “Towards a Gendered Evaluation of
(Highly) Skilled Immigration Policies in Europe.”
International Migration. doi:10.1111/imig.12121.
Menjivar, Cecilia. 2010. “Immigrants, Immigration, and
Sociology: Reflecting on the State of the Discipline.”
Sociological Inquiry 80:3–27.
Portes, Alejandro, Patricia Fernandez-Kelly, and William J
Haller. 2005. “Segmented Assimilation on the Ground: The
New Second Generation in Early Adulthood.” Ethnic and
Racial Studies 28:1000–1040.
Raghuram, Parvati and Eleonore Kofman. 2005. “Gender and
Skilled Migrants: Into and Beyond the Work Place.”
Geoforum 36:149–154.
Rodriguez, Robyn M. and Helen Schwenken. 2013. “Becoming a
Migrant at Home: Subjectivation Processes in
Migrant-Sending Countries Prior to Departure.” Population,
Space and Place 19:375–388.
Smith, Vicki. 2010. “Review Article: Enhancing
Employability: Human, Cultural, and Social Capital in an
Era of Turbulent Unpredictability.” Human Relations
63:279–303.
Tomlinson, Michael. 2008. “‘The Degree Is Not Enough’:
Students’ Perceptions of the Role of Higher Education
Credentials for Graduate Work and Employability.” British
Journal of Sociology of Education 29:49–61.
7 Conclusion
Presidential Communications Development and Strategic
Planning Office (PCDS). 2012. The K to 12 Basic Education
Program. Official Gazette of the Republic of the
Philippines, Retrieved April 14, 2015 (www.gov.ph/k-12).
Reyes, Ernie. 2015. “K to 12 to Create More OFWs, Not
Development of Philippines.” Interaksyon, 22 March,
Retrieved April 14, 2015 (www.interaksyon.com/article/
Rose, Mike. 2009. Why School? Reclaiming Education for All
of Us. New York: The New Press.
San Juan, Epifanio. 2009. “Overseas Filipino Workers: The
Making of an Asian-Pacific Diaspora.” The Global South
3:99–129.
Tan, Edita. 2009. Supply Response of Filipino Workers to
World Demand. Philippines: Int ernational Organization of
Migration.
Tan, Edita. 2011. “What’s Wrong with Philippine Higher
Education?” Philippine Review of Economics 48(1):147–184.
Yeates, Nicola. 2009. Globalizing Care Economies and
Migrant Workers: Explorations in Global Care Chains.
Basingstoke, UK: Palgrave Macmillan.
Yeates, Nicola. 2012. “Global Care Chains: A
State-of-the-Art Review and Future Directions in Care
Transnationalization Research.” Global Networks 12:135–154.
This page intentionally left blank
